
 
 
 
  
To:   All Employees 
 
From:   Human Resources Office 
 
Re:  Self-Identification Survey of Disability and Severe Disability (See Reverse Side) 
 
 
University of Wisconsin-Stout has the responsibility to periodically provide its employees with the 
opportunity to self-identify as a person with a disability.  A change in the state statutes requires the state 
to collect information regarding the number of state employees who are “severely disabled.” 
 
Each employee must complete the “Disability and Severe Disability Self-Identification From,” sign 
the form and return it to the Human Resources office.  We encourage you to complete both Part A and 
Part B to assist in obtaining information regarding the percentage of employees who have disabilities and 
severe disabilities.  This self-identification will allow the Affirmative Action Office and the Americans 
with Disabilities Act Compliance Committee to comply with state law. 
 
The information requested will also help evaluate equal employment opportunity and Americans with 
Disabilities efforts, and will aid in evaluating campus needs and changes necessary to assist those with 
disabilities.  This information will not be used to discriminate in any way.  Information in Part B will be 
confidential with the following exceptions: 
 

1. First aid and safety personnel may be informed, when appropriate, if the person’s 
disability requires alternative actions in emergency situations. 

2. Government officials investigating compliances with non-discrimination laws shall be 
provided relevant information on request. 

 
After reading the survey, if you have any questions regarding what is considered to be a disability or a 
severe disability, contact the Human Resources Office at Ext. 2149. 
 
 
 

Please complete the survey on the reverse side and return it, by campus mail, to the Human 
Resources Office, 203 Administration Building. 

 
 
 
 
 
 
 

 
 

Human Resources  
203 Administration Building 
University of Wisconsin-Stout 
P.O. Box 790 
Menomonie, WI 54751-0790 
715/232-2149 
715/232-1527 Fax 



Disability and Severe Disability Self-Identification Form 
 

All University of Wisconsin-Stout students and employees must complete this form.  State law requires collection of 
this employee data for the Wisconsin Department of Employment Relations.  Data will be used to review progress 
being made in providing employment opportunities to persons with disabilities and severe disabilities.  Students 
should complete the form to aid evaluation of campus needs and changes to assist those with disabilities.   
 
Part A: All Employees/Students Complete (required) 
 
Name:                                                                 

Last    First   Middle      
  

 Classified   Unclassified         LTE      Student Grad Assistant  
     

(Academic Staff & Faculty) 
 
Part B: Disability Self-Identification (optional) 
1. Are you a person with a disability? (See definitions below)  Yes No 
2. If you answered YES above, are you a person with a severe disability? Yes No 
 
If you are disabled or severely disabled and you need an accommodation(s) to enable you to perform at your job or 
class requirements, please contact your supervisor, ADA Coordinator or AA Officer for information about making a 
formal accommodation request. 
 
 
 
  Signature       Date 
 

Sign, date and return to: 
Human Resources Office, 203 Administration Building 

 
Definitions: 
Person with a disability 

The Americans with Disabilities Act of 1990 (ADA) defines a person with a disability as a person who has 
a physical or mental impairment that substantially limits one or more major life activities.  Examples of 
major life activities are: hearing, seeing, speaking, breathing, performing manual tasks, walking, caring for 
oneself, learning or working. (29 C.F.R. S1630.2(I)) 

 
Persons with a severe disability 

A severely disabled person is a person with a chronic disability which meets all of the following conditions: 
a. Disability is attributable to a mental or physical impairment or combination of mental and physical 

impairments. 
b. Disability is likely to continue indefinitely. 
c. Disability results in substantial functional limitations in one or more of the following areas of 

major life activity: self-care; receptive and expressive language; learning; mobility; capacity for 
independent living; and economic self-sufficiency.  (S. 230.04 (94)(a)2..,Stats.) 

 
Reasonable Accommodations 

A reasonable accommodation is the effort made to make adjustments for the impairment of an employee or 
student by structuring the job or the learning environment in a manner that will enable the person with a 
disability to perform the essential function of the job/class.  Reasonable accommodation include, but are 
not limited to, making facilities accessible, adjusting schedules, providing assistive devices or equipment, 
or modifying work/learning sites. 
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